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BETUEEN
THE TOWNSHIP OF SCOUTH RRUNSWICK
and

THE SOUTH ERUNSWICK P.B.A, LOCAL HO, 166

ARTICIE T

it is the purpose of this Agreement to promoie and
insure harmonious relstions, cooperation and understanding be~
twean the TCOWNSHIP OF SCUTH BRUNSWICK, hereinafter known and
designated as the “Employer” and Local fo. 168, the SOUTH DRUNS=
WICK AYFILIATE OF THE PATROLMEN'S BIENEVOLLNT ASHUCIATION, herein=
after known and designated as the "P,B.A." and to insure sincere
bargaining, establish proper standards of salaries, working con=-
‘ditions, hours and other conditions of employment. The continuous
afficiency and excellence of the Police Department shall be con-

sidered foremost, at all times by both parties ol this Agreement.

ARTIOLE TT




ARTICLE ITI

MEDICAL BENEFITS

=3

The Employer agress to assume the full cost of family
woverage of the present Blue Cross and Blue shield Plan or equiva-
lent coverage with Rider "3, now offered to the Zmployaes,
effective July 1, 1970. 1In addition, the Zmployer agrees to pay
one~half of 2 dental sarviece plan for basic and additional dental
coverage and extended dental coverage as outlined in a oroposal by

the N,J., Dental Service Plan for the State P3A, Saild one~half

contribution 1s $85.08 per married man and $37.08 per single man.

ARTICLE 1V

LONGEVITY PLAN

The Employer agrees to pPay, as a fringe benefit, the
following longevity plan:

2% after five years of sexvice; thereafter 1/2% per

year up to a maximum of $ 1/27 to be implemented as

follows:

(a) All Towmship employees holding positions or offices
allocated to the classified service by South Brunswick Township
Ordinance No., 9-69, whether paid by annual salary or hourly wage,
shall, upon completion of five (5) years continuous enployment
service, receive a salary or wage stability increase computed at
the rate of two per cent (2%) of such employee’s base pay: thera-
after such employeze shall recaive anmual salary or wasze stabilicy
increases computed at the rate of one-half of one percent (1/2 of

1%) of yearly base pay up o, and includinz a maximom of Twenty
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22, Zuch salary or waze stability payments shall

be payable in the last pay period 4n November of each calendar vyear,
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(h)  Contincus employment serviece shall mean continuous

shployment bty the Township without breaxs in service from year to
vear exeeplt lov sanual vecations, earned sick leave, service in the

ARTYICLE ¥

UNITORM ALLOWANCE

fZach officer shall receive an annual allowance of $200.00
for the replacement of clothing and equipment. In addition, the
Towmship shall purchase and furnish a new officer cone hand gun
which shall be in reascmnably satisfactory condition., 3aid gun
shall be returned to the Township upon the termiration of the
officer’s employment. Any part of the officer’s wmiform dameged in
the line of duty shall be replaced Ly the Townshi

ARTICLE VT

CLEANTNG ALIOWANCE

The Employer agrees to pay 35110.00 per year for all meme
bkers of the Police Department.

ARTICLE VIX

SICK LFAVE

Seection 1. The Employer agrees that the emplovee shall
raceive a sun total of 14 ﬁick‘days par year.

Seetion 2., 8ick leave can be sccumulated wirhout 1imlt
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ng the employee's length of service and shall be used by the
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crmplovee at the time of retivement as terminal leave. Suczh term~
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Inal leave shall not excesd fortry-Ffive davs,

-G



ARTICLE VITI

(a) Tours of Dury., Officers shall work five days in

elght-hour per-day tours for forty hours during any payroll week,

(b) Work Schedule., Officers shall work in accordance

with schedule posted on a monthly basis by the Chief of the De~
partment,
Section 2, Overtime

{a) UWhen Cvertime Occurs. Overtime shall be pald to

any officer when he is reguired to work in excess of a completed
elght~hour tour, or on a regularly scheduled day off, Officers
shall be paid compensation at the overtime rate when they are
elther requested or ordered to duty bevond their regular tour of
duty by the Chlef, Lieutenant, or other officar in charge of any
given tour,

ARTICLE IX

VACATIONS AND HOLIDAYS

Section 1, Vacations

(2) Earned Vacations, Officers shall be entitled to

vacations based upon the length of time employed asz hereinafter
provided,

(b) Number of Days. Full-time regular employees paid

on an ammual salary basis shall be granted a vacation leave, with

L1

pay, each fisecal year in accordance with the following schedula:



1. Exployess with five (3) or less years service
shall earn one (1) workinz dav of vacatlon for sach month
of service up to a maximum of twelve (12) days.

2. GEmploveas with over five (5) vears service
snall be antitled to working days of vacation leave

ammually over and above the ampunt specified in the

preceding parazraph, as follows:

UPod COMPLETION OF:

Five (5) vears s@xviaa..,.......,.....“......a..?3 days

Ten (10) years service.ssiescescscscvocosscascss B Gays

Fifteen (15) years Service.seescesssscccnsesocese 7 GAYS

Sixteen (19) years servit@iseciereceesreseseesss & days
in no event shall an employee be entitled to eara more than twenty
davs of vacation leave per year.

(¢} Pay During Vacations: All vacations shall be

granted at annual salary rates.

(d) Scheduling Vacations: Vacations shall be chcsam
between January lst and December 3lst of each year aﬁe@r&iag to
seniority regardless of rank.

Section 2., Holidays

{a) The following official holidays with pay shall be

observed by the Township:

New Years Day Labor Day

Washington®s Birthday Ceneral Zlectiom Day

Cood Friday Thanksgiving Day :
Memorial Day Friday Following Thanksgiving
Independenca Day Christmas Day

(b) Two other days which shall be designated by the
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ARTICLE X

COMPIENSATION

Section 1, Salary

The Township will pav each officer s&mimmanth1§.

Section 2, Overtime Pay

{a) Rate: Overtime shall be paid to all officers at
an hourly rate of time and one half, The hourly vate is to be
determined by dividing the officer's established annual salary
by 2,080 working hours,

Section 3. Dase Salary

RANGE A B c D E F

Patrolman 8,215 5,133 3,784 10,475 11,215
Detective 9,919 10,599 11,327 12,106
Sergeant 10,408 11,123 11,888 12,706

Lisutenant 12,476 12,975 13,494 14,034

Loacd

4,595 15,179
All members of the PBA shall be advanced one step in the
P

salary plan effective January lst.

ARTICLE XTI

SCHEDULING

Scheduling of duty shall be uniform and consistent and

changes theresin shall not unduly inconvenience any emplovee,

CTHYR BENEFITS

Seetion 1. Legal Expenses

TF om OFfficer

o

2 charged with a vipolation of the law as

a result of acts committed by him in the courss of performing his

-
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dutles, the Township shall select an attomey to provide legal
service to delend him, which attornev shall be reasonably satis-

g . L Y ~4
tactory to tne Officer,

Police Academy and Police Technical Schools. Any

Officer attending a Police Academy or auny other Police Training
Academy recognized by the ¥. J. Police Training Commission, with
the permission of the Chiaf of the Department, shall be compan=
sated straizht time pay to complete the coursa.
Saction 3. Terms and Conditions of Reimbursement of
Ezxpanses,
Schools., An Offlcer shall be paid for meals and transe-

portation, 1if not provided, while attending a Police Academy or any

other Institution that he is ordered or authorized by the Chief to
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ttend., Ia such eases the forsgoing rates shall apply.
Section 4. Miscellaneous Benefits,
Any benefits, except compensation which is set forth in
Article X of this Agreement, given to any other emplovee subse-
quent to the execution of this Agreement shall be given to the

members of the Polke Department.

ARTICLE XITT

GENERAL PROVISIONS

Seetion 1. The wailver of any breach or condition of

(%S

his Agresment by either party shall not constitute a precedent

In the future enforcement of the terms and conditions thereof,
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Section 2, This Agreement shall become effective
3

signed by both parties and shall remain in

until ﬁﬁﬁa@begw3léwigzéﬁw

when

full force and effecs

IN WITNESS WHEREOF, the parties hereto have ser their

) Qc\.
hands on this |7 day of ﬂ;??ymaﬁﬁw s L973,

FOR THE EMPLOYER:
THE TOWHSHI? OF
SOUTH BRUNSWICK
STATE OF NEW JERSEY
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PATROIMEN'S BENEVOLENT
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TOWNSHIP OF SOUTH BRUNSWICK

and

SOUTH BRUNSWICK P, B. A, LOCAL NO. 166

ARTICLE I
PURPOSE
It 13 the purpose of this Agreement $0 promote and insurs
harmonious rslations, cooperation and understanding between ths
TOWNSHIP OF 30UTH BRUNSWICK, hsrsinafter known énﬁ designated as

T
H

the "Employer' and Local No. 165, the SOUTH BRUNSWICK AFFILIATE
OF THE PATROLMEN'S BENZVOLENT ASSOCIATION, hereinafher imown and
designabted as the "P.B.A." and to insure sincere barzaining

ish proper standards of salaries, working conditions, hours

i By

i and obther conditions of employment. The continuous efficiency

and excellence of the Police Department shall be considered fore-

-

most, at all times by both parties of this Agreement.

coverage of the present Blue Cross and Blue Shield Plan or
2quivalent coverage with Rider "J", now offered to the Euployes,
effective July 1, 1970.

> i
ARPICIE IXIT

LONGEVITY PLAN




Implemented as follows:

A, All Township employees holding positions or officas
allocated to the classified service by South Brunswick Township
Ordinance No, 9-69, whether paid by annual salary or hourly wage,
shall, upon completion of five (5) years continuous employment
service, receive a salary or wage stability incrsase computad at
the rate of two per cent (2%4) of such employee's base pay; there-
after such employse shall receive annual salary or wage stabllity
increasaes compubted at the rate of one-half of one per cent (% of
1%} of vearly base pay up to, and inciuding, a2 maximum of fwenty
{20) years service. Such salary or wage stabllity payments shall
be payable in the last pay period in November of each calendar
year.

B. Continuous employment service shall mean continuous
employment by the Township without breaks in service from year to
year except for annual vacatlions, earned sick leave, service in
the United States Armed Forces and authorized leaves of absence
up to one {1) year.

¢. All Township employees presently eligible for a
salary or wage stabllity payment for flve (5) years continuous
service shall receive such payment in the last pay periocd of HNov-
ember, 1970, and; where applicable, shall receive any addlitional
annual stability payments due for each year above five {5) years

continuous service in the last pay period of November, 1971.

ARTICLE IV

UNIFORM ALLOWANCE

The Employer agrees to provide the amount of One
Hundred Dollars {$100.00) annually for uniform allowance for all
memoers of the Police Department to be pald directly to sald
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the sum of $50.00 on or before July 1, 1970. Said sum of money

shall b paid to the employze fres from taxes.

ARTICLE ¥
CLEANING ALLOWANCE

The Employer agrees to pay $1.00 per week for all memberd

of the Police Department commencing on or before July 1, 1970.

ARTICLE VI

SICK LEAVE

The Employer agrees that the employee shall receive a

sum total of 14 sick days per year,

ARTICLE VII

OVERTIME
The parties hereto agree that payment for overtime work
performed by the employee shall be made pursuant to the Personnel

Ordinance of the Townshlp of South Brunswick.

ARTICIE VIII

WORK WEEX
The partles hereto agree that the work week for the

employee shall be 40 hours per week.

ARTICLE IX
VACATIONS

The Zmployer agrees to provide the following vacations
based on length orf service:

1. Employees with five or less years of servicee-
employees with five or less years of service shall earn one (1)
| day of wacatlion for each month of service,

2. Employazes with over Tilve ysars
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apeclfied in the preceeding paragraph,

Upon completion of ten

years of service, an employee shall be entitled to five {5) days

of annual leave over and above the anmount specified in the pre-

ceeding varagrapn.
3.

b2 computed on a yearly basis beginning July 1, 1970,

Computation of annual lesgve--vac

in seprvice on the date of enactment
credited with annual leave computbed

credited with unusad vacation lsave.

ARTICLE X

SALARIES

{Detective Allowance)

The employes who 18 presently assigned as Detec

shall receiva a salary of $10,300.0

stion leave shall

Employees

of this contract shall be

as of that date, and shall bve

ive

(4

retroactive to January 1,

1970, and, thereupon, he shall recelve the sum of $11,000.C0 par

year aza of January 1, 1971.

ARTICLE XX

SALARY RAHNGE

{Patrolman)
Range
A 3 C L = g
Patrolman 7,725 3,400 9,100 9,900
The above plan shall be implemented as followus:

(1) Patrolmen hired between January 1,
Decembar 31, 1869 - Step C.

(2} Patrolmen hirsd bebwsaen January 1,
December 31, 1908 -~ Step D.

{3) Patroimen hired between January 1,
Dagember 31, 1555 -~ 3tep E,

{4} Pasrolmsn hired prior Lo January 1,
Step ¥,

.

1859 and

1957 and

19564 agna




Scheduling of duby 3hall be uniform and consisbant and

ARPICLE XI

b4
b4

ENERAL PROVISIONS

kS

P 3 o 3 3 2 g o . -
sgetion 1 - the walver of any breach or conditicn of fhis

agreenens by elther party shall not constitute a precedent in
the [ufture enforcement of ths terms and conditions Shereo?.
Seetion 2 - This Agreement shall bscome effective when signed

by both nartles and shall remain in full force and figet until
IRAR.
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IM WITHESS WHEREOF, the porties hereto have seb their
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hands on this day of s 197G,

9

FOR THE EMPLOYER: FOR THE SOUTH BRUNSWICK
”a#w""zﬁ ow QOUTF BRJJ&WIVK f&TR@Lﬁ:ﬁfs BENEVOLENT
AR ASSOCIATION, IOCAL MO, 155
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